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1 The scores of my six (6) personalities and interest in John Holland's ‘Holland
Occupational Themes (RIASEC)' :
.4+ John Holland Pk £ B E P #SMAM HHAE EST S .

TotalMarks 5177 : 23 126 22 42 33
| A S E

2 My top 3 codes with the highest scores (from high to low) :

W= RE (R "2 HAEHA)
Highest ;—’ Lowest

3 My three self-identified codes, from first choice to third choice :

S E A

First Choice Second Choice Third Choice

4 Calculate the difference in values

The highest score - | { second highest score + fourth highest score ) <2

= 6.25

2

B * A (8 — W O 5 oo R O\ v
nn | — (g 2+ 4 TG R ) IR AL

= 6.25

28
C

4

MY NEXT M "VE

O*NET Interest Profiler

Realistic 15
Investigative 18
Artistic 31
Social 37
Enterprising 27

Conventional 9




https://www.psychometric.com.my/ https://www.mynextmove.org/explore/ip

MyUcasﬁﬁE’; =T 195 My Next Move\ B #ET 167
LI EFBEZSZE, LI EAEBZEME,
300 aklLA ERIRESIK 300 aklLA ERIRESIK

The O*NET Interest Profiler has 60 questions about work
Please do not write on the questionnaire, and enter your answers on I ..
the answer sheet ONLY. activities that some people do on their jobs.

Kindly return the questionnaire and submit the answer sheet when

h leted the test. . .
R Read each question carefully and decide how you would feel

Your cooperation is deeply appreciated. .
about doing each type of work:

(

A B Lf] S, AR R B ;f T35 |
M AN AEAE 2R JE B, JTiJ’ 4 o1
B e S R G i ot S e S T Ensets ettty I b _ P H
I There is no time limit for completing this test. I . lﬂ'\ Strong Iv D ISI Ike
I Please rate the statements in the following questionnaire from 0-3 based on the scale as !
1 follows: |
£ L F TR S ;
| : I ¢ o YT
DR A AR LT (45 0K LA 6365 : « PpAQ = Dislike
1 I
1 I
1 I
: I . (XN _
. : - Unsure
| I
1 I
! Extremely Enjoy E|y Dik Ext remerDIk ' [N ] -
: S Fak J}_ R A3k : . = Like
1 I
| I
| I
|

Strongly Like

J
=)
<)




0 --15: BEAER

15 --19: AXKEIK ((N1/3LAFREBEER)
20 -- 24: FREIR (1/3LA EREEER)

25 -- 29: EEIK (2/3LA EABEEEW)

30 -- 34: RTESIX (KSPHEBAIXEIX)

34 -- 39: BAREIR (1/3LA LERBSEEE=IR)
39 -- 45: BEEIX (2/3L LB IXIEEEWR)

e e
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B187 - B2E7 > 10




HUIX S RO+
BIES - $E2E9 < 10;

B2En - B/3ma > 10,
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4 Calculate the difference in values

The highest score - [ ( second highest score + fourth highest score ) +2]

2 E ST :
E’J T2 R - (B=Srehmbhne] _
2 _6025
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B : EEEXTF3, MBESIZEEPRE




B2 - EIEEETF3, MEtkRsS, ESAFPER




183 : EIEEETF3, FEBERIE ESFPER
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SIS S B i CiSBE FIE 523 zener 2uschnuelle, 1976)

Level of correspondence between results and seli-identified codes (between 0-6) :
Foifp . Mo 4088 R 5 N =4y AL 4R A A e R (0-6)

Results Ji\¢ L - 2

Description #L4Y:

Grade Deascription Test Code Sall-selected Code

¥ % Ly ) ] A A
Exact match

6 i RIE RIE
Match batween first and second resulls codes and first

o YRl 1 second seit-dentified codes RIE RIS
W2/FHRANA
Three results codes match salf-identified codes, but In RIE IER

4 a different order ERI RE!I
3EFHME, KATRP IRE EIR
First results code matches first self-identified code

3 [Peees i e
Two results codes match self-identified codes but are in RIC IER

2 different order CES SCR
RSN ESARLELAN TG =8P ASE ESI
Sacond or third results codes match first self-wdentified

1 &2 SEA AIR
ARG ERENETFOE B A R =R
Results do not maich any of the seli-identifiad codes

0 Proveyoiriinipanea RE SCA

Consistency: (High, Medium, Low)

— Low (%, P. 1)
24
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FXR A B WiBrs | BEAE
6 |5B4&HHE RIE RIE
5 | 228k AH[E RIE RIS
4 | 3MEFBHHE, KFEAR RIE IER

ERI REI

IRE EIR

3 |BHEFEAMEFA RIE RSC
2 | XEEHN B e B RS BT RIC IER
fr) = CES SCR

ASE ESI

1| XGEEPNE R E RS BLEX 5 R SEA AIR

5 A EEE =g
0 | MEEINEKE M FEERFHAR B IRE SCA

FEXT T R =FE

s PEICISS Bk CIS RS FHIE 23R (zener & schnuelle, 1976)

=
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Slish Careers (£H4r—3% ), One Person/multiple careers
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Ezﬁﬁ.@ Achievement

MIZHF

Independent

p: R

Reputation
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Support
VAN

I"Eﬁziﬁ Work Environment
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Work Value

H

Work Value Descriptions
CARAHE P i

T 00 m m O N @ >

Serving The
Greater Good

EURE

Purpese is found in helping and serving others, contributing to the betizrment of society and
locking after the welfane of others,

AR A AR LT AR AT R, A R R e, AR R

Pursuit of the arts
9‘: ity ik

Waorking with the aim of making the world a better place throwgh the arts, and a more
cultured socicty,

TAFR) AT LA TRABESEREY, Shed, AL,

Innowation and

Diriven by the constant conceptualization of new ideas. designing and invention of new

16 Invention products,
] 2tk A e ZAp A AR (AT RS ENE LS, AFaSR, ALk,
17 I;P:i:ﬁz:‘::rl‘ Reeks npportunities that call for anakytical skills and encoursge independent thinking,
Ak TARA A L E TR B FT LR,
16 Independence Prefers working at one's preterred pace and style, with 2 minimum of constraints
HifE TAFE) 8 e S LA TR AR T A A AR, Ao aiEmy,
sen > of Thrives on being ahle to soe tangible results, and derives satisfaction from a job well dene,
19 Accomplishment i
ks T TR A A LT A L TR, SRR LR
Elevated Striwes to gain recognition, respect and a qood reputation through ene's work, leading tooan
lq Social Status elevated social status.
Ao THS A AT LA TESEFADSSEER, SR ADNESES T,
Penver and ‘Works towards positions of leadershin which allow one to delegane tasks, plan projects, and
9 Autharity lead a team.
A TAE SR R B ET R A R, SRR T, FEFRETE,

17

Manetary Rewards

Motivated by monetary rewards that will allow one to lead a desired lifestyle,

1R T FEG A AT R T R A A, AT ) AR 8 R
16 Jakz Security Saeks careers that will offer stability and security, even in times of economic uncertainty.
LA & LAF# B M8 X LA T RMAE T L EHRT, FpEekit T T ST 8,
Pleasant ok - 1
16 Working Prefers working in a quiet, comfortabole, and climate-controllad erironment.
ERwGert oAbk fd, Ffh, Rk, FIEE RATEF AN BT 445,
LA ERaE
Excellznt

18

Employer - Employea
Relatianships
EHEAR

Serivies 1o maintain geed relationships with maragers £ superiors, and gain recognition for
achisvemants at work.

THEs R R LA TR SR AL LaEdt, AFETRSAR.

13

Exgellent
Relztionships
wilh Colleagues

Strives to malntaln good relationships with colleagues for a pleasant, lively work environment

TAEE KL Tk S & FE S e — A b e T,

FI %
12 Wariely Thrives an jobs that inche 3 varaty of tasks, and oppartunities to try new things

FH T TSRS ELET FEF R, WATR RS T RS THA R,

LifE"St)dE Prefers carcers that will complement an ideal lifestyle, and allow for freedom to paorsoe
18 personal goals

LS

T A4 B A LA Fhikdf i SR A S S A RR E et
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5 ! A 4| L4 G

1 ey { BNl 1 actor (TR
Eﬁnlﬂ&d ]\!L‘;' &) ﬁa’ *ﬂ 1k U : 3 2 Anthropologist i\ It
ST US| 3 AL ﬁtt ch Mus:uanmstmmenhl |

5. poets, creative writers
6. Designers i
7. Director |11
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